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6 Inclusivity from A to Z

To understand

This glossary, produced by KEDGE’s research professors, 
ǳǛȷɅȷ٪ȬȯƲƤǛȷƲ٪ƲɫȬȯƲȷȷǛȉǾȷ٪ȷȬƲƤǛ˚Ƥ٪Ʌȉ٪ɅǕƲ٪˚Ʋǳƫ٪ȉǌ٪ǛǾƤǳɍȷǛɥǛɅɬؘ٪
½ǕǛȷ٪Ǜȷ٪Ƈ٪ȯƇȬǛƫǳɬ٪ƲɥȉǳɥǛǾǍ٪˚Ʋǳƫ٪ɦǕƲȯƲ٪ɅƲȯǼȷ٪ƇȯƲ٪ǾȉɅ٪˚ɫƲƫ 
and vary according to the users.

As far as language and its history are concerned, the 
words that construct what is known about inclusivity are 
new in form and meaning, and in this case, novelty also 
ǛǼȬǳǛƲȷ٪˛ɍƤɅɍƇɅǛȉǾؘ٪UǾ٪ƲɫƇƤɅ٪ȷƤǛƲǾƤƲȷؙ٪ɅǕƲ٪ɦȉȯƫȷ٪ƇǾƫ٪ɍǾƫƲȯ-
lying concepts do not permit variation in use or meaning, 
whereas in social sciences, a meaning depends on the ideas, 
currents of thought and appropriation of the speaker.

Writing a glossary is not about listing words that sound 
ɍǾɍȷɍƇǳ٪ȉȯ٪ǾƲɦ٪ƇǾƫ٪ƫƲ˚ǾǛǾǍ٪ɅǕƲǼ٪ǛǾ٪ȯƲǳƇɅǛȉǾ٪Ʌȉ٪ɅǕƲ٪ȷɅƇǾƫƇȯƫ 
ƫǛƤɅǛȉǾƇȯǛƲȷؘ٪UɅ٪Ǜȷ٪ǳȉȉǯǛǾǍ٪ƇɅ٪ɦƇɬȷ٪ǛǾ٪ɦǕǛƤǕ٪ȷȬƲƇǯƲȯȷ٪ȉǌ 
a language use to express what they perceive or understand. 
UǾ٪ǼƇǾɬ٪ƤƇȷƲȷؙ٪ɅǕƲȯƲ٪ƇȯƲ٪ǕƲȷǛɅƇɅǛȉǾȷ٪ȉȯ٪ƲɥƲǾ٪ȷȬȉǾɅƇǾƲȉɍȷ٪
ɅȯƇǾȷǳƇɅǛȉǾȷ٪ɦǕǛƤǕ٪ɍȷƇǍƲ٪ƇǾƫ٪ǕǛȷɅȉȯɬ٪ƇȯƲ٪ƫǛǌ˚ƤɍǳɅ٪Ʌȉ٪ɅȯƇƤƲؘ 
UɅ٪Ǜȷ٪ǾȉɅ٪ƲƇȷɬ٪Ʌȉ٪ƤǕȉȉȷƲ٪ɅǕƲ٪ȯǛǍǕɅ٪ɅƲȯǼȷ٪Ʌȉ٪ɍȷƲؘ٪�٪ƫƲ˚ǾǛɅǛȉǾ٪
will result from the way it is perceived.

�٪ƫƲ˚ǾǛɅǛȉǾ٪Ǜȷ٪ǾƲɥƲȯ٪ƇƣȷȉǳɍɅƲؘ٪�٪ƤȉǼȬƇȯǛȷȉǾ٪ȉǌ٪Ʌɦȉ 
ƤȉǾɥƲǾɅǛȉǾƇǳ٪ƫǛƤɅǛȉǾƇȯǛƲȷ٪ɦǛǳǳ٪ȷǕȉɦ٪ɅǕƇɅ٪ƫƲ˚ǾǛɅǛȉǾȷ٪ƤƇǾ٪
ǕƇɥƲ٪ƫǛǌǌƲȯƲǾɅ٪ǾɍƇǾƤƲȷؘ٪-ƇƤǕ٪ƲƫǛɅȉȯ٪ƫƲ˚ǾƲȷ٪Ƈ٪ɦȉȯƫ٪ǌȯȉǼ 
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the terms presented serve as a starter point for the reader 
to go further on his/her own (see category ‘see also’). Terms 
used in the glossary serve as guides to think inclusivity.

This is followed by a ‘note’ section which expands on 
ɅǕƲ٪ƫƲ˚ǾǛɅǛȉǾ٪ƇǾƫ٪Ƈ٪وȷȉɍȯƤƲȷى٪ȷƲƤɅǛȉǾ٪ɦǕǛƤǕ٪ǕƇɥƲ٪ƣƲƲǾ٪ɍȷƲƫ 
Ʌȉ٪ƤȯƲƇɅƲ٪ƲƇƤǕ٪ǍǳȉȷȷƇȯɬ٪ƲǾɅȯɬؘ٪½ǕǛȷ٪Ǜȷ٪ǬɍȷɅǛ˚Ʋƫ٪Ƈȷ٪ɅǕƲ٪ƫƲ˚ǾǛɅǛȉǾ 
often requires an explanation or contextualisation to place 
ɅǕƲ٪ɅƲȯǼ٪ǛǾ٪ȮɍƲȷɅǛȉǾ٪ǛǾ٪ƤȉǾɅƲɫɅؘ٪UǾ٪ǼȉȷɅ٪ƤƇȷƲȷؙ٪ɅǕƲ٪ǾȉɅƲ٪
originates from the language in which the term come from. 
UǾ٪ǼȉȷɅ٪ƤƇȷƲȷؙ٪ȷȉɍȯƤƲȷ٪ȉȯǛǍǛǾƇɅƲ٪ǌȯȉǼ٪ɅǕƲ٪FȯƲǾƤǕعȷȬƲƇǯǛǾǍ٪
world and reveal the usage of the term.

The words across different languages do not always 
have the same meaning. The means available to a language 
to refer to a concept are not identical across all languages. 
The reader should not be surprised by the absence or lack 
of connection from one language to another. We ought 
Ʌȉ٪ȯƲǼƲǼƣƲȯ٪ɅǕƇɅ٪ǛǾƤǳɍȷǛɥǛɅɬ٪Ǜȷ٪ǾȉɅ٪Ƈ٪˚ǾǛɅƲ٪ȉȯ٪ȷɅƇƣǳƲ٪ƣȉƫɬ 
of knowledge. As a a result, it evolves in each language 
depending on what the speakers bring forward according 
to their needs. Depending on the language, concepts can 
ƣƲ٪ƲɫȬȯƲȷȷƲƫ٪ƫǛǌǌƲȯƲǾɅǳɬؘ٪Fȉȯ٪ƲɫƇǼȬǳƲؙ٪ɅǕƲ٪-ǾǍǳǛȷǕ٪ɦȉȯƫ 
‘segregation’ does not have a historical or cultural equivalent 
ǛǾ٪FȯƇǾƤƲؘ٪ÝƲ٪ƤƇǾ٪ɅǕƲȯƲǌȉȯƲ٪ɍǾƫƲȯȷɅƇǾƫ٪ɦǕɬ٪ɅǕƲ٪-ǾǍǳǛȷǕ٪
term ‘inclusion’ appears in American society and why, in a 
language, certain terms must be handled with care. Another 
example: in English, grammatical gender problems are 
ƫǛǌǌƲȯƲǾɅ٪ǌȯȉǼ٪ɅǕƲ٪FȯƲǾƤǕ٪ȉǾƲȷ٪Ʌȉ٪ɅǕƲ٪ƣƲǾƲ˚Ʌ٪ȉǌ٪ǛǾƤǳɍȷǛɥƲ٪
writing which is not a problem of language (which we have)  
but a problem of speech (what we do with it).

FǛǾƇǳǳɬؙ٪ɦƲ٪ǛǾƫǛƤƇɅƲ٪ɅǕƲ٪ǍȯƇǼǼƇɅǛƤƇǳ٪ƤƇɅƲǍȉȯɬ٪ȉǌ٪ɅǕƲ٪
ɅƲȯǼ٪ǛǾ٪ɅǕƲ٪ǳƇǾǍɍƇǍƲ٪حǾȉɍǾؙ٪ǾȉɍǾؙ٪ȬȯƲ˚ɫؙ٪ȷɍǌ˚ɫؙ٪ƇƤȯȉǾɬǼؙ٪
nous phrase, NP).
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Ageism 
noun

!"#$%&$'#"("%#)*"'+$*(",-./0"$12.$
./'0(/3/21#/%2$#%41(.'$1$*"('%2$
5"01-'"$%&$#6"/($17"8

Organisation mondiale de la santé 
(OMS) (2021), Vieillissement : l'âgisme, 
(who.int)

Ally A

Ally 
noun 

!%3"%2"$46%$/'$4/99/27$#%$#1:"$10#/%2$
/2$'-**%(#$%&$12%#6"(+$/2$%(."($
#%$("3%;"$"<#"(219$51((/"('$#61#$
/3*"."$#61#$*"('%2$&(%3$0%2#(/5-#/27$
#6"/($':/99'$12.$#19"2#'$/2$#6"$4%(:=
*910"$%($0%33-2/#)8

An ally has different responsabilities, 
such as actively promoting the culture 
of inclusion in the organisation, 
ensuring inclusiveness in the 
workplace, making sure people from 
diverse culture feel welcome and 
safe at the organisation. An ally  
also speaks against the discriminatory 
behaviour, take a stand and create 
awareness among the peers regarding 
the importance of diversity and 
inclusion.

Strengthscape, Who is a Diversity 
(strengthscape.com) ,؟UǾƤǳɍȷǛȉǾ٪�ǳǳɬ٪ۂ
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Body positivity 
NP

!%0/19$3%;"3"2#$#61#$1/3'$
#%$06199"27"$-2("19/'#/0$/."19'$
%&$*6)'/019$1##(10#/;"2"''+$#%$5-/9.$
*%'/#/;"$5%.)$/317"+$12.$#%$/3*(%;"$
. '!Ǳ�*)Ɵ� )� ��4�� ' �-�/$)"$
./;"('/#)$%&$'61*"+$(10"+$7"2."(+$
'"<-19/#)+$12.$*6)'/019$01*15/9/#)8

The free Dictionnary, body positive, 
(idioms.thefreedictionary.com)

Kendra Cherry, ÝǕƇɅ٪Uȷ٪�ȉƫɬ 
¤ȉȷǛɅǛɥǛɅɬ(2020) ؟, VeryWellMind 
(verywellmind.com)

�ȉƫɬ٪ȬȉȷǛɅǛɥǛɅɬ B
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Cognitive bias 
NP

>'$1$'-50%2'0/%-'$"((%($/2$#6/2:/27$
#61#$9"1.'$)%-$#%$3/'/2#"(*("#$
/2&%(31#/%2$&(%3$#6"$4%(9.$1(%-2.$
&1;%-(".$5)$5/1'"'+$'#"("%#)*"'$
12.$3%#/;1#/%219$&10#%('$46/06$
4/99$/2&9-"20"$)%-($,-.73"2#$
%($."0/'/%2=31:/278

See also: Stereotype

The concept of cognitive bias was 
introduced in the 70s by psychologists 
Amy Tversky and Daniel Kahneman. 
It could be identified in what is called 
System 1, which is one of two modes 
of reasoning. It is the intuitive and 
less demanding in terms of logic for 
the brain, at the opposite of System 
2, which is more analytical and 
reasoning. In general, one can classify 
cognitive biases into different catego-
ries: sensori-motor biases (illusions 
of perception), attentional biases 
(selective attention), memory biases 
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Disability 
noun

?9#"(1#/%2$%&$%2"$%($3%("$*6)'/019+$
'"2'%()+$3"2#19+$0%72/#/;"$%($*')06/0$
&-20#/%2'+$46/06$31)$5"$#"3*%(1()+$
9%27=91'#/27$%($*"(312"2#+$9/3/#/27$
*1(#/0/*1#/%2$/2$'%0/"#)$%($7"2"(1#/27$
%5'#109"'$#%$'-06$*1(#/0/*1#/%28

Disability is classified into 5 categories: 
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Hédia Zannad, Pete Stone (2010), 
Mesurer la diversité en entreprise : 
Ȭȉɍȯ٪ȮɍȉǛ٪ƲɅ٪ƤȉǼǼƲǾɅ٪؟, Management 
et Avenir/8 n° 38 pages 157 à 175
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Empowerment E

Empathy 
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Equity E

Ministère du Travail, de l’Emploi et de 
ǳىUǾȷƲȯɅǛȉǾ٪ؙخֿ׀־׀ح٪Le contrat pour 
la mixité des emplois et l’égalité 
professionnelle, (travail-emploi.gouv.fr) 

�vÄ٪FƲǼǼƲȷؙ٪À propos d’ONU 
FƲǼǼƲȷ, (unwomen.org)

Equity 
noun

?**(%106$46/06$1/3'$#%$(".("''$
/2"D-19/#/"'$/2$%(."($#%$106/";"$
"D-19$%**%(#-2/#/"'$5"#4""2$4%3"2$
12.$3"2+$#1:/27$/2#%$100%-2#$
/# $-�.+ �$Ɵ��)  �.��)��$)/ - ./.ǚ

See also: Equality
 Inclusion
 Inclusiveness

The notion of equity is often confused 
with the notion of equality. Equity 
is the idea of fair equality, equal 
opportunity. Moreover, for historical, 
social or biological reasons, needs and 
interests may be expressed differently.

Observatoire des inégalités (2021), 
¦ɍىƲȷɅعƤƲ٪ȮɍƲ٪ǳىƳȮɍǛɅƳ؟٫, (inegalites.fr)
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Exclusion 
noun

C(%0"''$%&$'"9&=31(7/219/'1#/%2$
E'"9&="<09-'/%2F$/209-./27$#6"$"9."(9)+$
*"%*9"$4/#6$./'15/9/#/"'$%($%#6"($
3/2%(/#/"'8

See also: Inclusion

Exclusion is a process characterised 
by the breakdown of the social 
bond of an individual or a group 
of individuals who do not correspond 
to the norms of a society and the 
dominant way of life and which can 
be explained through various causes: 
economic, social and political. 
Any form of discrimination or 
prejudice can lead to exclusion.

ãɥƲȷ٫�ǳȬƲؙ٫�ǳƇǛǾ٫�ƲǛɅȉǾƲؙ٪Lexique 
de sociologie, Dalloz-Sirey, series: 
־־׀٪٫ǳƲɫǛȮɍƲȷ٫ًؙي ؙׅ٪Ȭׁؘׅׅ٫

Exclusion E
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GenderG

Gay pride 
NP

C-59/0$";"2#+$/2;%9;/27$1$*1(1."+$
#%$091/3+$*(%3%#"$12.$31:"$;/'/59"$
#6"$(/76#'$12.$/."2#/#/"'$%&$#6"$GHAI$
0%33-2/#)8

The Gaypride (or Pride March) was 
born following the New York riots 
in Stonewall Inn (a bar assigned 
to the LGBT and queer community 
while at the time, the legislation 
in the United States even prohibited 
alcoholic drinks to homosexuals), 
in June 1969. The marches comme- 
morating this revolt took place 
every year in June, first in the United 
States and then around the world. 
The marches were intended to fight 
against cis-heterosexual domination.

FǛȉǾƇ٪tȉǍǕƇƫƫƇǼؙ٪FȯƇǾƤƲ٪�ɍǳɅɍȯƲ٪
(2019), Les émeutes de Stonewall, 
aux origines de la Gay Pride, 
(Les émeutes de Stonewall, 
aux origines de la Gay Pride 
(franceculture.fr))

tƇȯƤ٪�ƲɅɅǛǾƲǳǳǛؙ٪jƲ٪tȉǾƫƲ٪ؙخ׆ֿ־׀ح٪
Émeutes de Stonewall : les origines 
ƫƲ٪ǳƇ٪tƇȯƤǕƲ٪ƫƲȷ٪˚ƲȯɅƳȷ٪jG�½, 
(Émeutes de Stonewall : les origines 
ƫƲ٪ǳƇ٪tƇȯƤǕƲ٪ƫƲȷ٪˚ƲȯɅƳȷ٪jG�½ 
(lemonde.fr))

Gender 
noun

�*)/$)00(�*!�. '!Ǳ$� )/$Ɵ��/$*)�
5"#4""2$1$319"$%($1$&"319"$12.$
*%''/59"$2-120"'$/2'/."$%($%-#'/."$
#6"'"$01#"7%(/"'8

Gender is influenced by many factors, 
including biological characteristics, 
cultural and behavioural norms, 
and personal experience, unlike the 
gender of a person who is considered 
solely biologically. In fact, it is gener-
ally determined by the social role, 
behaviours, activities and attributes 
that a person adopts that make him 
or her a male, female or androgynous 
person, according to the norms in 
force in a given society at a given 
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Gender identity G

to people who do not identify with 
any gender.

�ǕƇǼƣȯƲ٪ƫƲ٪ƤȉǼǼƲȯƤƲ٪jG�½ 
du Québec, 2014, (edi.uqam.ca)

jG�Genres, (webnode.fr)٪ؙڋ�¦½

Dominique Dubuc, Comité Orienta-
ɅǛȉǾȷ٪ƲɅ٪ǛƫƲǾɅǛɅƳȷ٪ȷƲɫɍƲǳǳƲȷؙ٪Fv--¦ؙ٪
jG�½¦U׀¯v� Les mots de la٪ؙڋ�
diversité liée au sexe, au genre 
et à l’orientation sexuelle, 2017

Gender identity 
NP

� )� -�/*�2#$�#���+ -.*)�$� )/$Ɵ .Ǜ�
("71(.9"''$%&$#6"$'"<$1''/72".$1#$
5/(#68

Gender identity is the gender that 
fits us psychologically, that makes us 
socially comfortable with biological 
sex. It is an intimate and personal 
feeling. Regarding the different 
gender identities, we can mention: 
cisgender people who identify with 
the gender assigned at birth (female/
male), transgender people who iden-
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Dominique Dubuc (2017), Comité 
Orientations et identités sexuelles, 
Fv--¦ؙ٪jG�½¦U׀¯v� Les mots٪ؙڋ�
de la diversité liée au sexe, au genre 
et à l’orientation sexuelle

Glass ceiling G

Glass ceiling 
NP

J"#1*6%($("&"((/27$#%$#6"$6/"(1(06/019$
/3*"./3"2#$#61#$*(";"2#'$31(7/219/'".$
*"%*9"+$"'*"0/199)$4%3"2+$&(%3$
106/";/27$6/76$*(%&"''/%219$'-00"''8

Gender bias and roles as well as 
stereotypes influence the hiring 
and promotion process.

�ɍǛǳɅǛǾؙ٪ÝƇɬȷ٪Ʌȉ٪�ȯƲƇǯ٪½ǕȯȉɍǍǕ 
the Glass Ceiling, (builtin.com/ 
diversity-inclusion/glass-ceiling)
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Homophily H

Homophily 
noun

?##(10#/%2$12.$7%.4/99$%&$1$*"('%2$
#%41(.'$1$*"('%2$5)$6/'$&"99%4$3"28

Although little exploited in this sense, 
the term also refers to homosexuality 
itself.

L'internaute, Homophilie, 
(linternaute.fr)
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UǾƤǳɍȷǛɥƲǾƲȷȷI

Inclusion 
noun

��'0$)"�/# ��$Ƣ - )� .�*!��)$
/2./;/.-19$%($7(%-*$%&$/2./;/.-19'$
("91#".$#%$#6"/($/."2#/#)+$0-9#-("$
12.$"<*"(/"20"'$4/#6/2$12%#6"($
7(%-*$%&$/2./;/.-19'8$

See also: Inclusiveness
 Exclusion
 Equity
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UǾɅƲǍȯƇɅǛȉǾ I

Integration 
noun 

>."1$#61#$*"%*9"$46%$31217"$#%$1.1*#$
4/99$5"$0%2'/."(".$*1(#$%&$'%0/"#)8

See also: Segregration
 Inclusion

Integration was adopted in the 70s 
after the policy of segregation. There 
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Prejudice P

Prejudice 
noun

@"71#/;"$%*/2/%2$%($1##/#-."$#%41(.'$
%2"$*"('%2$%($3%("$46%$5"9%27$
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Role modelR

Racism 
noun

>."%9%7)$#61#$*"%*9"$%($7(%-*'$
%&$*"%*9"$1("$-2"D-19$%2$#6"$51'/'$
%&$*6)'/019$%($"#2/0$061(10#"(/'#/0'+$
)�/$*)�'�*-�- '$"$*0.��ƣ'$�/$*)�ǹ- �'�
%($1''-3".F$L$12.$("&"((/27$#%$#6"$'"#$
%&$5"61;/%-('$#61#$0%3"$1'$1$("'-9#8

Traditional racism is biological 
racism, considering that the members 
of each "race" have the same genetic 
heritage that determines their intel-
lectual abilities and moral qualities. 
This type of racism has gradually 
given way to cultural racism, which 
focuses more on cultures, on ethnic 
origin, which values some and 
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Sex S

Segregation 
noun

!"*1(1#/%2$12.$"<09-'/%2$%&$7(%-*'$
'-06$1'$4%3"2+$(10/19$12.$("9/7/%-'$
3/2%(/#/"'+$12.$*"%*9"$4/#6$./'15/9=
/#/"'$&(%3$#6"$("'#$%&$#6"$*%*-91#/%2$
4/#6$/."%9%7/019$1(7-3"2#'8

See also: Integration
 Inclusion 
 Inclusiveness

Segregation concerns all minorities. 
Segregation was adopted by schools 
hundred years ago in most parts of 
the world. Children presenting any 
difference were not sent to school at 
all and were generally excluded from 
society. In France, in the 20th century, 
specialised institutions like CMP 
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SexismS

Sexism 
noun

>."%9%7)$51'".$%2$#6"$*(/20/*9"$#61#$
%2"$7"2."($/'$'-*"(/%($#%$#6"$%#6"($
12.$#61#$3"2$12.$4%3"2$1("$&-2.1=
( )/�''4��$Ƣ - )/Ǜ�2#$' ��..*�$�/$)"�
/# . ��$Ƣ - )� .�2$/#�.*�$�'�-*' .�
12.$7"2."(".$(%9"'$/2$'%0/"#)L$12.$
("&"((/27$#%$#6"$'"#$%&$/2./;/.-19$
%($')'#"3/0$5"61;/%-('8

Sexism can take many forms: act, 
gesture, visual representation, oral 
or written speech, practice or behaviour. 
The main results are discrimination 
against one of the sexes (women 
remain the most affected, according 
to the Haut Conseil à l'Egalité in 
2022, 78% of French women have 
personally experienced a sexist act 
or have received a sexist comment), 
and the alienation of both sexes. 
Women receive less consideration 
and experience far more negative 
stereotypes than men. Moreover, 
sexism is said to be systematic, when 
we talk about sexism in all sectors and 
all societies. It leads to discrimination 
related to sex and gender and may in 
some cases lead to sexual harassment 
or sexual violence. Sexism is said 
to be ordinary when it comes to 
demonstrations that we face on a 
daily basis. Ordinary sexism creates 
a climate of intimidation, fear, exclu-
sion and insecurity, preventing full 
emancipation and freedom. Women 
remain the most affected. 

UǾȷɅǛɅɍɅ٪Ȭȉɍȯ٪ǳى.ǍƇǳǛɅƳ٪ƫƲȷ٪ǌƲǼǼƲȷ 
et des hommes (2009), %Ƴ˚ǾǛɅǛȉǾ 
ƫɍ٪ƤȉǾƤƲȬɅ٪ƫƲ٪ي٪ȷƲɫǛȷǼƲ٪ً, 
(igvm-iefh.belgium.be)

Ministère chargé de l’égalité entre les 
femmes et les hommes, de la diversité 
et de l’égalité des chances, Qu’est-ce 
ȮɍƲ٪ǳƲ٪ȷƲɫǛȷǼƲ٪؟, (egalite-femmes-
hommes.gouv.fr)

Conseil de l’Europe, Lutter contre les 
stéréotypes de genre et le sexisme, 
(www.coe.int)

Haut Conseil à l’Egalité entre les 
femmes et les hommes (2022), 
Sexisme en 2022 : le 1er baromètre 
révèle les raisons de sa persistance 
ǼƇǳǍȯƳ٪ɍǾƲ٪ǌȉȯɅƲ٪ɥȉǳȉǾɅƳ٪ƫƲȷ٪FȯƇǾƧƇǛȷؘ
es de le combattre 



Social role 
noun
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See also: Stereotype
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Speciesism 
noun
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The term speciesism is created 
on the model of racism and sexism. 
Its aim is to denounce the oppression 
of animals and thus to make visible 
the similarities of the discriminations 
they experience with those of minorities.

L’amorce, revue contre le 
spécisme (2016), (lamorce.co)                                     
eȉǕǾƇɅɅƇǾ٪FƲȯǾƇǾƫƲɶ٪ؙخ׃ֿ־׀ح٪¯ȬƳƤǛȷǼƲؙ٪
sexisme et racisme, UƫƳȉǳȉǍǛƲ٪ǾƇɅɍȯƇǳ-
iste et mécanismes discriminatoires, 
vȉɍɥƲǳǳƲȷ٪¦ɍƲȷɅǛȉǾȷ٪FƳǼǛǾǛȷɅƲȷ٪ֿإ׃ֿ־׀٪
(Vol. 34), p. 51-69 

StereotypeS

Stereotype 
noun
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See also: Cognitive bias
 Discrimination

The stereotype is based on a shared 
belief in the physical, moral or 
behavioural attributes that are 
supposed to characterise an individual 
or group of individuals. Faced with 
the various information that the brain 
receives, a person can simplify the 
reality, categorise it and classify it. 
As a result, stereotype contributes 
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Validism V

Validism 
noun
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Disability is perceived as an "abnormal" 
and shameful condition. Women 
with disabilities can experience 
multiple forms of discrimination, 
both as women and as people with 
disabilities. Women are more often 
confronted with sexual violence: 
their vulnerability is associated with 
their disability and some men think 
they give them a «favour» or do them 
a service by having sex with them.

FƲǼǼƲȷ٪ƫƲ٪ƫȯȉǛɅؙ٪Validisme, 
(bing.com)




